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Current Position
 

August 1997 to Present
Assistant Professor, Department of Management, School of Business, Indiana-Purdue University, Fort Wayne

Education
 

September 1997
Ph.D., Department of Management, School of Management, University of Massachusetts, Amherst.

 

April 1985
M.B.A., Indian Institute of Management, Bangalore, India.

 

May 1983
Bachelor of Engineering (Mechanical), Osmania University, Hyderabad, India.

 

Industry Experience
 

1989 to 1990
Executive Product Manager, The Hongkong Bank, Bombay, India.  Primary responsibility: product development. 

 

1985 to 1989
Executive Market Development Officer, Senior Executive Market Development Officer, NOCIL (a subsidiary of Shell International), India.  Primary responsibility: establishing distribution networks, supplier networks, quality centers, and profit center accountability systems. 
 

 Consulting Experience
 

Jan 2000 to Present
Consulting editor, Encyclopedia Britannica web project.

1995 to Present
Web-consultant for several organizations.

1987 to 1989
Management consultant for various projects involving market research, technology sourcing, database management, and labor processes.

Other Work Experience
  

1996 to 1997 
Editor, The Voice, Graduate Student newspaper, University of Massachusetts, Amherst.

 

1993 to 1997
Assistant Residence Director, Housing Services, University of Massachusetts, Amherst.

Courses Taught
Graduate level (MBA)

Organizational Behavior





Information Technology and Business Strategy





Management of Technology





Organization Theory

Undergraduate level
Organizational Behavior


Human Resource Management


Quantitative Methods


Computer Applications for Business


Organization Theory


Principles of Management

Electives Designed
Information Technology and Business Strategy (Fall 1999) 


Management of Technology (Fall 2000)


International Management (Spring 2001)

Teaching Awards

· Excellence in MBA Teaching Award, 1998

· Distinguished Teaching Award Nomination, UMass, 1992
Publications

 

Mir, A., Mathew, B. & Mir, R.  2000.  Codes of migration: The contours of the global software market.  Cultural Dynamics, 12(1): 5-33.

Bingi, P, Mir, A, & Khamalah, J.  2000.  Challenges facing global economic commerce: A multidimensional perspective.  Information Systems Management, 17(4): 26-34.

Mir, R., Mathew, B. & Mir, A.  2000.  Encountering capital, encountering knowledge.  In Studies in the strategy and tactics of competitive advantage: Management in the new millennium, Boronico, J. (ed ); pp. 283-311.  Lewiston, NY: Edwin Mellen Press.  Peer reviewed book chapter.

Visweswaran, K. & Mir, A.  2000.  On the politics of community.  Amerasia Journal (UCLA), 25(3): 97-108.

Mir, R., Mir, A. & Upadhyay, P.  Forthcoming.  2001.  Towards a post-colonial reading of organizational control.  In Postcolonial Theory and Organizational Analysis: A Critical Engagement.  Harwood Academic Publishers, London.

Wong-MingJi, D. & Mir, A.  1997. How international is International Management? Provincialism, parochialism and the problematic of global diversity. In Managing the organizational melting pot: Dilemmas of diversity in the workplace, Prasad, P., Mills, J. A., Elmes, M., and Prasad, A. (eds); pp. 341-364.  Sage Publications.

 

Forray, J. F. & Mir A.  1994.  Envisioning a new paradigm: Synthesis in management education.  Management Learning, 25(2): 201-214, Sage Publications.

Other Publications

Mir, A.  Forthcoming.  2001.  The Greater Common Good?  Journal of Asia-Pacific Business.

Mir, A. & Yajnik, M.  1999.  The Uneven Development of places: From bodyshopping to global assembly lines.  Segment of article extracted and presented as a case in the textbook Information Systems: A Management Approach by J. R. Gordon and S. R. Gordon.

Mir, A.  & Yajnik, M.  1996.  Real labor, virtual work.  SAMAR, Summer(4): 4-8.

Papers Under Review/Revision

 

The Organizational Imagination.  Paper under review, Organizational Research Methods.  (Revise and Resubmit)

Producing the Governable Employee: Workplace Surveillance and Workplace Empowerment.  Paper under review, Journal of Organizational Change Management.  (Revise and Resubmit)

Perceived Usefulness of Stress Management Strategies and Their Implementation: An Empirical Investigation.  Paper under review, Mid-Atlantic Journal of Business.
Invited Talks/Media

 

March 15, 2001.  Invited by the student government at Northwestern University to talk on Martin Luther King Day.

Jan  2001; Guest on “Behind the News”, Radio Pacifica New York City (Topic: Racial Discrimination Suit at Microsoft)

Jan 28, 2001; Guest on Fort Wayne Business Journal, TV Show (Topic: High-Tech Labor Market)September 2000.  Global Capital, Local Labor: Outsourcing Services in the New Economy.  Adrian College, Michigan.

April 2000.  The Political Economy of Transnational Migration: South Asian Software Workers in the U.S.  Department of Anthropology & Department of Asian Studies, University of Texas, Austin.

 

April 2000.  The Impact of IMF and World Bank Policies on the Developing World.  University of Texas, Austin.

 

March, 2000.  High-Tech Labor, Low-Tech Work.  Globalization and Migration Seminar, Brecht Forum, New York.

 

February 23, 2000.  Talk on New York City radio show titled Bodyshopping: Indentured labor for the high‑tech industry.  WBAI, 99.5 FM.

 

April, 1997.  Dealing with diversity.  School of Business & Office of Multiculturalism, Rider University.

 

March, 1996.  The spatial economy of the post-Fordist organization.  Faculty of Business, University of Calgary.

 

February, 1996.  Multinational capital and South Asia.  9th Biennial Asian Pacific American Conference, Oberlin College, Oberlin, Ohio.

Book

The Transformation of Work: A Critical Examination of the New Organizational Paradigm.  Manuscript under completion.

This book examines the claim that contemporary industrial societies are witnessing a fundamental transformation in the nature of work, leading to the advent of a new organizational paradigm.  Based on an examination of the software consulting industry (at New York City, Silicon Valley, and Hyderabad, India), this book takes a critical look at the emerging forms of international division of labor, the changing nature of employment relationships, and the relevance of the discourse of the “new economy.”
Presentations Published in Proceedings 
 

Mir, A.  2001.  The gaze and the embrace: The discontinuous discourse of workplace empowerment.  The annual meeting of the Eastern Academy of Management, New York City, NY.  Paper nominated for the award of Best Conceptual Paper.

Mir, R., Mir, A. & Mosca, J.  2001.  Managing multinational corporations: Some control issues.  The National Business and Economic Society Conference, San Juan, Puerto Rico, February/March, 2001.

Mir, A.  2000.  Flexible manufacturing and flexible labor processes in the new economy.  The MBAA 36th Annual Meeting, March 1-3, Chicago, IL.

 

Srinivas, N., Mir, R. & Mir, A.  1999.  From property to knowledge: Management theory=s sleight of hand.  Re-organizing Knowledge Conference, organized by the University of Warwick, UK and the University of Massachusetts.

 

Mir, A. & Mathew, B.  1999.  Post-industrialism and the international division of labor in the software industry.  The Eleventh Annual International Association of Business Disciplines Conference, Chicago, March 1999.   Published in the Business Research Yearbook, 1999.
 

Mathew, B. & Mir, A.   1998.  Making the difference: The thorny problem of diversity in the Academy.  The annual meeting of the Eastern Academy of Management, Springfield, Massachusetts.

 

Mir, A.  1996.  Interlocked paradigms, intertwined histories.  The annual meeting of the Eastern Academy of Management, Arlington, Virginia.  Paper nominated for award of Best Conceptual Paper.

 

Mir, A.  1996.  Global capital, local labor; local capital, global labor: Implications for organizations of the New Times.  Symposium at the annual meeting of the Eastern Academy of Management, Arlington, Virginia.

 

Mir, A.   1996.  The software industry and the international division of labor.  The annual meeting of the Eastern Academy of Management, Arlington, Virginia.

 

Banerjee, S., Mir, A., & Wong-MingJi, D.  1995.  Learning to be green: Corporate environmentalism and organizational learning.  Paper published in the Proceedings of Australian and New Zealand Academy of Management Annual Conference, 2: 58-61.

 

Mir, A.  & Wong-MingJi, D.  1995.  TQM, HRM, and flexibility: An examination of the Malcolm Baldrige Award.  The annual meeting of the Eastern Academy of Management, Ithaca, New York.

Mir, A.   1994.  Flexibility and the transformation of work. The annual meeting of the Eastern Academy of Management, Albany, New York.  Paper nominated for the award of Best Conceptual Paper.

 

Mir, A.  & Forray, J. M.  1993.  Teaching about diversity and difference: The archetype exercise.  The annual meeting of the Eastern Academy of Management, Providence, Rhode Island.  Paper nominated for the award of Best Experiential Paper.

 

Mir, A. & Wong-MingJi, D.  1992.  The nature of human nature in organization theory.  The annual meeting of the Eastern Academy of Management, Baltimore, MD.

 

Forray, J. M. & Mir, A.  1992.  What price excellence?: Popular culture in the MBA classroom The annual meeting of the Eastern Academy of Management, Baltimore, MD.  Paper nominated for the award of the Best Conceptual Paper.

 

Additional Presentations

Mir, A.  2001.   Flexible citizenship and high-tech labor flows in the age of globalization.  Annual Meeting of the Association of American Geographers, February 27-March 3, New York City, NY.

Mir, A. & Khamalah, J.  2001.  An examination of the frameworks of emerging e-business models.  The MBAA 37th Annual Meeting, March 7-9, Chicago, IL.

Mir, A.  2000.  Silicon valleys and alleys: Labor polarization and the political economy of globalization.  Annual Meeting of the American Anthropological Association, November 15-19, San Francisco, CA.

Mir, A.  2000.  Migration and mobility: Emerging trends in the international division of labor.  The Twelfth Annual International Association of Business Disciplines Conference, Las Vegas.

 

Mir, R. & Mir, A.  1999.  Towards a post-colonial reading of organizational control.  Critical Management Scholars Conference, Manchester, England.

 

Mir, R., Mathew, B. & Mir, A.  1999. Relentless capital, resolute rhizhomes: Reading Deleuze and Guattari in the age of globalization.  Critical Management Scholars Conference, Manchester, England.
 

Diplock, P., Mir, A. & Mir, R.  1999.  The stranger as the mirror: Dealing with foreign-ness in the classroom. The Annual Meeting of the Organizational Behavior Teaching Conference, Las Cruces, NM.

 

Mir, A.  1996.  Global assembly lines and the international division of labor: Unusual innovations in the software industry.  The annual meeting of the Academy of Management, Cincinnati, Ohio.

 

Mir, A.  1996.  Evaluating the crisis of overaccumulation: Histories of inertia and possible agendas of action.  The annual meeting of the Academy of Management, Cincinnati, Ohio.

 

Mir, A.  1996.  Changing lenses, shifting terrains: An alternative formulation of OB texts.  The Organizational Behavior Teaching Conference, Keene, NH.

 

Milton, L. & Mir, A.  1996.  Unintended consequences of well intended actions: Thinking through classroom strategies for working with diversity.  The Organizational Behavior Teaching Conference, Keene, NH.

 

Mir, A.  1995.  Technology and the Third World: The redefinition of space and place.  The 24th Annual Conference on South Asia at the University of Wisconsin-Madison.

 

Mir, A.  1995.  The incarceration of the local within the global: Contemporary systems of production and the Indian experience.  Chair of session at the 24th Annual Conference on South Asia at the University of Wisconsin-Madison.

 

Mir, A.  1994.  Organizing the past to shape the future: Toward the new social economy.  The annual meeting of the Academy of Management, Dallas, Texas.

 

Mir, A.  and White, R.  1994.  The politics of holistic narratives: Decentering the symbols of the >post.=  The Standing Conference on Organizational Symbolism, Calgary, Canada.

 

Mir, A. & Wong-MingJi, D.  1993.  Questioning the >natural= in human nature: Determinism in organization theories.  Paper presented at the Organization Studies Doctoral Students Conference, University at Albany, State University of New York, Albany, New York.

 

Mir, A. & Wong-MingJi, D.  1992.  Systems of production, power, and signification: Organization theory as an ideological formulation.  The bi-annual conference of the Association of Economic and Social Analysis, Amherst, MA.

Mir, A. & Forray, J. M.  1992.  Finding the walls: An exercise in archetype and stereotype identification.  The Organizational Behavior Teaching Conference, Calgary, Canada.

Other

Co-chair, Addressing the crisis of the Ph.D. job market in business schools: History, transformation, and new directions. Symposium presented at the annual meeting of the Academy of Management, Cincinnati, Ohio.  Other participants: Peter Frost, Ian Mitroff, Michael Cavanaugh and Raza Mir.  Symposium jointly sponsored by the OMT, MED and Careers divisions.  1996.

 

Discussant, Unearthing Complex Relationships between Organizations and Nature.  Symposium presented at the Annual Meeting of the Eastern Academy of Management, Philadelphia, May, 1999.

 

Research Grants

 

Summer 1999
Indiana-Purdue University Summer Research Grant.

 

Summer 1998
Indiana-Purdue University Summer Research Grant.

 

Honors and Awards
 

May, 2001
Paper at the annual meeting of the Eastern Academy of Management nominated for Best Conceptual Paper Award.

May, 1998
Received the Excellence in MBA Teaching Award, School of Business and Management Sciences, IPFW.

 

May, 1996
Paper at the annual meeting of the Eastern Academy of Management nominated for Best Conceptual Paper Award.

 

May, 1994
Paper at the annual meeting of the Eastern Academy of Management nominated for Best Conceptual Paper Award.

 

April, 1994
Elected to Beta Gamma Sigma honor society for collegiate schools of business, University of Massachusetts chapter.

 

May, 1993
Paper at the annual meeting of the Eastern Academy of Management nominated for Best Experiential Paper Award.

 

May, 1993
Elected to the Phi Kappa Phi Honor Society chapter of the University of Massachusetts, Amherst.

 

May, 1992
Paper at the annual meeting of the Eastern Academy of Management nominated for Best Conceptual Paper Award.

 

Fall, 1992
Nominated for Distinguished Teaching Award, University of Massachusetts, Amherst.

 

Spring, 1992
Recipient, Graduate School Fellowship, University of Massachusetts, Amherst.  Received one of the six full competitive fellowships awarded from a pool of 120 nominees.

 

1977 to 1985
Recipient, National Talent Search Scholarship, Government of India.

 

1975 to 1979
Recipient, Andhra Pradesh State Merit Scholarship, India.
 

Service
 

Campus Level
Member, Academic Advising Sub-Committee, 1998-1999.

 

School Level
(a) MBA Policy Committee, 1999-

(b) Assessment Committee, 1999-

(c) Member, Faculty Search Committee, 1999.

(d) Organizer, Business Conference, 2000.

 

Department Level
(a) Member, Policy and Planning Committee, 2000-


(b) Member, Policy and Planning Committee, 1999.

(b) Department Secretary, 1999.

Journal Reviewing
(a) Journal of Applied Behavioral Sciences.


(b) Organization (Sage).


(c) Cultural Dynamics (Sage).


(d) Organizational Research Methods.

Conference Reviewing
(a) Midwest Business Administration Association.


(b) International Association of Business Disciplines.


(c) Eastern Academy of Management.


(d) Organizational Behavior Teaching Conference.

Professional Activity
(a) Member, Eastern Academy of Management Technology Committee.

(b) Member, Design and maintenance team of the web page of the Eastern Academy of Management.

(d) Reviewed management texts for Richard D. Irwin publishers.

(e) Reviewed OB text for Southwestern College Publishing.

 

Other
(a) Senator, Graduate Student Senate, University of Massachusetts, Amherst, 1992-1993; 1995-1996.

(b) Vice President, Ph.D. Students= Association, School of Management, University of Massachusetts, Amherst, 1991-1992.

(c) Member, Chancellor=s Task Force on Economic Development, University of Massachusetts, Amherst, 1994-1995.

(d) Organizer, TA Orientation Program, University of Massachusetts, Amherst, 1994-1996.

(e) Chair, Personnel Selection Committee, Graduate Student Organization, University of Massachusetts, Amherst, 1995-1996.

 

Professional Affiliations
 

Member
Academy of Management.

 

Member
Midwest Business Administration Association.

Member
International Association of Business Disciplines.

 

Member
Organizational Behavior Teaching Society. 
